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Purpose subject to enforcement of OSHA's Hazard

Communication (or Right-to-Know) Standard.
To require certain employersto inform their

employees of the dangers of hazardous chemicals. Note: The Environmental Protection Agency, not
OSHA, regulates the application of pesticides. (See
Who Must Comply EDIS document FE422, Worker Protection

Sandard-EPA [Federal] for pesticide safety

« Employers who manufacture, import, distribute, requirements.)

store, or use hazardous chemicalsin the

workplace must inform employees of these Hazard Communication Program
hazards by means of awritten Hazard
Communication Program. The Hazard Communication Standard requires
employers to develop and implement a written
* Agricultural employers with eleven or more Hazard Communication Program for their workplace.
employees (full-time or part-time) at any one The program must specify how the requirements for

time during the previous twelve months are
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labeling and other forms of warning, material safety
data sheets (MSDSs) and employee information and
training will be met. It must also include:

* A list of the hazardous chemicals present in the
workplace (on agricultural/horticultural
operations, these might include such chemicals
as kerosene or propane).

 The methods the employer will use to inform
employees of the hazards of nonroutine tasks
involving hazardous chemicals.

* The methods the employer will use to inform
contractor employers of the hazards their
employees may be exposed to in the workplace.

The written Hazard Communication Program
must be made available, upon request, to employees,
their representatives, OSHA officials, and U.S.
Department of Health and Human Services officials.

Labels

Chemica manufacturers, importers, and
distributors shall ensure that each container of
hazardous chemicals |eaving the workplace is
labeled, tagged, or marked with the following
information:

« ldentity of the hazardous chemical(s).
» Appropriate hazard warnings.

* Name and address of the chemical
manufacturer, importer, or other responsible

party.

The employer is not required to label portable
containers into which hazardous chemicals are
transferred from labeled containersintended for the
immediate use of the employee who performs the
transfer.

The employer shall ensure that |abels or other
forms of warning are legible, in English, and
prominently displayed. Employers employing
non-English speaking workers may label this material
in the worker's language aslong asit is also labeled
in English.

Employers are not required to label pesticides
that are subject to the labeling requirements of the
Federal Insecticide, Fungicide, and Rodenticide
Act.

Material Safety Data Sheets (MSDS)

A Material Safety Data Sheet (MSDS) isa
document, written in English, containing standardized
information about the properties and hazards of toxic
substances. Manufacturers and importers of toxic
chemicals are required to prepare, update, and furnish
MSDSsto their distributors and employers.

If an MSDS s not furnished with a shipment
labeled as hazardous chemicals, the purchaser
(employer) shall obtain an MSDS from the chemical
manufacturer, importer, or distributor.

Employers shall have on file an MSDS for each
hazardous substance in the workplace and ensure
they arereadily accessible during each work shift to
employees when they are in the work area(s).

MSDSs shall also be readily available, upon
request, to official representatives of the U.S.
Department of Labor (OSHA) and the National
Institute for Occupational Safety and Health
(NIOSH).

Information and Training

Employers shall provide employees with
information and training on hazardous chemicalsin
the work area at the time of their initial assignment
and whenever anew hazard isintroduced into their
work area.

» |nformation. Employees shall be informed of
the following:

* Information and training requirements of
the law.

» Any operations in work area where
hazardous chemicals are present.

* Thelocation and availability of the written
Hazard Communication Program, including
the required list(s) of hazardous chemicals
and required MSDS.



» Make areasonable effort to post notices
and communicate hazards in English and the
employee's native language.

* Training. Employee training shall include at
least:

» Methods and observations that may be used
to detect the presence or release of a
hazardous chemical in the work area.

* The physical and health hazards of the
chemicalsin the work area.

» The measures employees shall take to
protect themselves from these hazards,
including specific procedures employer has
implemented to protect employees from
exposure to hazardous chemicals such as
appropriate work practices, emergency
procedures, and personal protective
equipment to be used.

* The details of the Hazard Communication
Program developed by the employer,
including an explanation of the labeling
system and the MSDS and how employees
can obtain and use the appropriate hazard
information.

Note: Farmworkersin afield where pesticides are
being applied or have been applied are not subject to
hazard communication training for those pesticides.
However, transporters of pesticides are subject to the
Hazard Communication Standard training
requirements.

Also, workers who may come into contact with
other hazardous chemicals in the workplace (such as
kerosene or propane) are subject to hazardous
communication training for those chemicals.

Inspections and Enforcement

The same inspection and enforcement criteria
apply to OSHA's Hazard Communication Standard
as to general OSHA regulations. (See section on
General OSHA Regulations.)

Additional Information

* 29 C.F.R., Part 1910.1200

* Federal Register, Vol. 52, No. 163, Monday,
August 24, 1987, 31851-31886

« Labor Bulletin No. 453, Florida Fruit and
Vegetable Association, Orlando, FL, November
5, 1987

Responsible Agency
U.S. Department of Labor
200 Constitution Avenue, NW
Washington, DC 20210
Did toll-free 1(800) 487-2365
http://www.dol.gov

(See EDI'S document FE408, Occupational
Safety and Health Act (OSHA) [Federal] for addresses
and phone numbers.)



