UF [FL.ORIDA

IFAS Extension

2009 Handbook of Employment Regulations Affecting

Florida Farm Employers and Workers: Portal to Portal
Act of 1947 [Federal]'

Fritz Roka, Michael Olexa, Katherine Smallwood, Leo Polopolus, and Carol Fountain®
Purpose Wage and Hour Division
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interpretation as to what constitutes compensable
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to the work site is not compensable time unless
otherwise provided by contract, custom, or practice.
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